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DISCLAIMER

PURSUANT TO SECTION 41-1-110 OF THE CODE OF LAWS OF SC, AS AMENDED, THE
LANGUAGE USED IN THIS DOCUMENT DOES NOT CREATE AN EMPLOYMENT
CONTRACT BETWEEN THE EMPLOYEE AND THE AGENCY.

It is the policy of Aiken Technical College to provide compensation for temporary faculty.
Permanent employees of the State of South Carolina employed by the College under a
temporary employment agreement shall adhere to State Dual Compensation Policies (ATC
Policy 3-3-103). Temporary faculty, who have participated or are participating in a South
Carolina Retirement System, will participate in a South Carolina Retirement System while
employed at Aiken Technical College. The College will reduce payments to adjunct facuilty,
pursuant to the temporary employment agreement, if adjunct faculty members fail to provide
services in accordance with their agreements due to absence (SBTCE Policy 8-2-105).
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